
 

 

Support & Resources for Sexual Harassment or Assault  
 
1) If you’re not safe right now 

• Emergency: call 999. 

• Non-emergency police: 101. 

• Sexual Assault Referral Centres (SARCs) – confidential care, forensic options, contraception, 

STI testing, and Independent Sexual Violence Advocates (ISVAs). 

• England: NHS SARC finder | Scotland: Turn to SARCS | Wales: NHS SARC access | NI: The 

Rowan SARC (Antrim). 

• You can use a SARC even if you don’t want to involve police. 

2) 24/7 Helplines 
• Rape Crisis England & Wales: 0808 500 2222 (24/7, phone & webchat). 

• Rape Crisis Scotland: 0808 801 0302 (phone, text, webchat). 

• Northern Ireland – Domestic & Sexual Abuse Helpline: 0808 802 1414. 

• Victim Support (UK-wide): 08 08 16 89 111. 

3) NHS & Professional Wellbeing Support 
• England: NHS Practitioner Health (0300 0303 300). 

• Scotland: Workforce Specialist Service (WSS). 

• Wales: Canopi / HEIW Professional Support Unit. 

• Northern Ireland: The Rowan SARC & HSC Staff Wellbeing. 

• BMA counselling & peer support (0330 123 1245). British Medical Association: provides free, 

confidential, 24/7 counselling and peer support services open to all doctors and medical 

students on 0330 123 1245 or visit https://www.bma.org.uk 

• RCS England Confidential Support and Advice Service: 0800 028 0199 

4) Workplace Routes 
• Freedom to Speak Up (FTSU) Guardian in every NHS Trust. 

• Guardian of Safe Working Hours (for trainees in England). 

• Trust HR – Dignity at Work / Bullying & Harassment policy. 

• Occupational Health – confidential staff support. 

• Union support – BMA (doctors), RCN/Unison/Unite (nurses/AHPs). 

5) Reporting About a Doctor 
• Concerns about doctors/PAs/AAs can be raised with the GMC. 

• GMC resources explain what sexual misconduct is and how to report. https://www.gmc-

uk.org 

6) Legal Rights (Employment & Equality) 
• Sexual harassment is unlawful under the Equality Act 2010. 

• Since Oct 2024, employers must prevent sexual harassment (Worker Protection Act 2023). 

• Equality Advisory & Support Service (0808 800 0082). 



 

 

• ACAS Early Conciliation is mandatory before an Employment Tribunal claim. 

7) Cardiothoracic-Specific 
• SCTS: zero tolerance & resources. 

• RCS England: Code of Conduct & confidential support line. 

• NHS Sexual Safety in Healthcare Charter (2023–2025). 

• Working Party on Sexual Misconduct in Surgery (WPSMS) reports. 

8) Documentation 
• Keep records: dates, times, witnesses, screenshots, messages. 

• Preserve evidence before attending a SARC (if recent). 

9) For Witnesses/Bystanders 
• Support the colleague and help them access SARC/helplines. 

• Report patterns via HR or Guardian of Safe Working. 

• Encourage bystander training 

 


